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DAN ABDUL
Medica

VINCE AIMUTIS
Federated Mutual Insurance

AMANDA ALWY
Manpower Group

HEATHER ANDERSON
NorthMarg

LUKE ANDERSON
Cub

WADE ANDERSON
Bay & Bay Transportation

KELLY ARONSON
Andersen Corporation

STEVE ARSENAULT
APi Group

KEVIN BAARTMAN
Dairy Queen

RAMESH BABU
Digi-Key

DR. SAMEER BADLANI
Fairview Health Services

BRIAN BAKKEN
Loram Maintenance of Way, Inc.

MAKSIM BELOV
Coherent Solutions, Inc.

ROSS BERNDT
Minnesota State Colleges &
Universities

ANDREW BINGENHEIMER
US Bancorp

DAVID BINGENHEIMER
Ecolab

DAVID BLACK
CHS

MARK BLAIS
Channel Partners Capital

MIKE BOHLKEN
Lutheran Social Service of
Minnesota

MARK BRADLEY
Taft Stettinius & Hollister LLP

ARIN BROWN
SeaChange

BOB BRUCKNER

Ames Construction

BRETT BRUNICK
Thrivent

ANDREW BURBACK
Arctic Wolf Networks

MIKE BURGARD
Marco Technologies LLC

MARC CARLSON
Land O’Lakes

MIKE CASEY
NAMSA

PAUL CHALLE
Tennant Company

ROB CHAPMAN
Old Republic International

JULIUS CHEPEY
ATS

KELLIE CHRISTENSEN
Gray Construction

BRETT COOKSEY
Sunrise Banks

BEN DAVIS
Cambria

CHRISTOPHER DAVIS
The Tile Shop

JEREMY DEBORD
Quality Bicyle Products

ANDY DULKA
Restaurant Technologies

BRIAN EMERSON
Pointnorth Networks

MIKE ERROR
Blue Cross Blue Shield of North
Dakota

MARI FELLRATH
Great Clips Inc

JULIE FLASCHENRIEM
Hennepin Healthcare

JEFF GERBER
Johnson Brothers Liquor
Company
TIM GETSAY
Gillette Children’s

GLEN GILBERTSON
Hennepin County

ROSS GILBERTSON
Northern Tool + Equipment

MARK GINGRICH
Surescripts

LINDA GONZALES
Opus Corporation

DR. CASEY GORDON
College of Saint Benedict and
Saint John’s University

JIM GRAHAM
Prime Therapeutics

BERNARD GULACHEK
University of Minnesota

ERIC HANSON
Starkey

BRIDGET HARRER LINDNER
DLL

DR. JACQUELYN MALCOLM BAILEY

JUDY HATCHETT
Surescirpts

PANCHO HENDERSON
Minnesota Department of Safety

AHTI HUJANEN
SunStream Business Services

DAVID INGHAM
Allina Health

ROBERT JACOBY
Minnesota Twins

STEVEN JOHN
Aramark

TAMMYLYNNE JONAS
Donaldson

JIM JONES
Great River Energy

PATRICK JOYCE
Medtronic

DENNIS KEANE
Red Wing Shoe Company

TODD KNAIN
Noridian

SRIDHAR KONERU

Winnebago Industries

KYLE KORZENOWSKI
Pace Analytical Services

PETER LAI
Jostens

DAVID LARDY
Patterson Companies Inc

ERIK LINDELL
US Bancorp

DAVID LLOYD
Park Industries

DAVE LUNDAL
Children’s Minnesota

Minnesota State Colleges &
Universities

GREG MATTHIAS
Agiliti Health

DAN MCDERMOTT
Tank Holding Corp

ADAM MISHLER
Best Buy Co,, Inc.

2023 Minnesota ORBIE Awards

CONGRATULATIONS 2023 MINNESOTA ORBIE NOMINEES

DON MONK
General Mills

JAIME MONTEMAYOR
General Mills

CHRISTOPHER MOORE

Bachman’s

MARK MURPHY
3M

MIKE NEILL
C.H. Robinson

KATIE NELSON
CBRE - Investment Accounting
& Reporting Solutions

RICHARD NELSON
Room & Board

BRAD NEWTON
North Memorial Health

JIM NONN
Egan Company

CHERYL NYGAARD
Minnesota Vikings Football, LLC

BOB OLSON
Aon

ROB ORVIS
Marvin

SCOTT OSGOOD
Bio-Techne

JEFF PALM
Allianz Life Insurance Company
of North America

HITESH PATEL
Sleep Number

TONY PELESKA
Kraus Anderson

KATHY PERSIAN
Schwan’s Company
NATALIE PERSSON
The Toro Company

TIMOTHY PETERSON
Xcel Energy

ALLE POFAHL
Dessert Holdings

AMY PORWALL
CentraCare Health System

SHAWN QUANT
Piper Sandler Companies

MARK REIMEL
Michael Foods

LINA SHURSLEP
MaxIT Solutions

GERARD SMYTH
Ameriprise

BYRON SNIDER
Scheels All Sports

JOHN SODERBERG
Fastenal

JEFFREY STRANG
Christensen Farms and
Feedlots, Inc.

ROHIT TANDON
Essentia Health

TONY TAYLOR
Land O’Lakes, Inc.

WILLIAM TRUBECK
Abbott (St. Jude Medical)

CHRIS TYBERG
Abbott

MARK VAUPEL
Hormel Foods Corporation

DILIP VENKATACHARI
U.S. Bank

DOMINIC VENTURO
US Bancorp

ERIC WAGNER
American Crystal Sugar
Company
CHARLES WATSON
Essentia Health

INSPIRE|EADERSHIP

ACADEMY"

Attracting and developing talent is fundamental to the'success of every great
technology‘leader. An exclusive benefit of Inspire membership is access to
the Inspire Leadership Academy, offering leadership development programs
for ClOs & CISOs, executive leadership teams & high-potential leaders in your
IT organization.

-

NEXT GENERATION LEADER
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NEXT GENERATION C-SUITE

Empowering leaders to

Make today’s investment in
tomorrow’s leaders.

transform organizations.
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Leadership makes the
impossible possible

Technology is everywhere in our lives, and
when it doesn't work, we notice.

For nearly twenty-five years, the Inspire
Leadership Network has helped CIOs suc-
ceed in today’s most challenging C-suite
executive role. MinnesotaClO members grow
their leadership through year-round, mem-
ber-led programs and interaction. Working
together, ClOs across public and private
business, government, education, healthcare
and nonprofit organizations collaborate,
share ideas and best practices, and create
enormous leadership value.

The ORBIE Awards bring together leaders
facing similar challenges - and this year - the
Inspire Leadership Network will grow to 30
chapters, including the first international
chapter in Toronto, and 3 chapters exclusive-
ly for Chief Information Security Officers.

Security is top of mind for every leader
and organization, and the same principles
that have served CIOs can be applied to
CISOs as well.

There is no textbook for how to be a great
CIO or CISO. But relationships with other
leaders facing similar challenges sharpen
leadership acumen. Every leader’s perspec-
tive is valuable and contributes to the
conversation - and everyone wins by joining a
peer leadership network.

Member-led, non-commercial programs
build meaningful professional relationships
with colleagues facing similar challenges,
solving problems and avoiding pitfalls.
Successful leaders understand the ‘super-
power’ of trusted relationships. In any
gathering of technology leaders, the answer
isintheroom.

Together, we are transforming our
economy using technology & security, and
enriching our region and our world. On behalf
of MinnesotaClO, congratulations to the
nominees and finalists on their accomplish-
ments and thank you to the sponsors,
underwriters, and staff who make the ORBIE
Awards possible.

Sincerely

— N
'; / /
% DT —

John Avenson

2023 Chair, MinnesotaCl0
Senior Vice President, CTO0,
Minnesota Twins

(facnd Fekeith

Rachel Lockett

2023 Vice Chair, MinnesotaCl0
CIO0, Pohlad Companies

7

(% INSPIRE

INSPIRE LEADERSHIP NETWORK is the preeminent executive peer leadership network of chief
information officers and chief information security officers. The heart of Inspire is the value of
membership in a local chapter, with access to thought-leaders across the United States.
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Mike McNamara

CIO, Target (ret)

Leadership recipient Mike
McNamara on the necessity of

diverse teams

By The Business Journals Content Studio

When Mike McNamara came to Target Corp. in 2015 to
head its IT function, he found a giant tech workforce of
10,000, mostly contractors, and a big-box chain on the
cusp of anew era of omnichannel retail.

He'd successfully built online grocery shopping
capabilities for Tesco, a publicly traded international
retailer headquartered in the UK, where he spent
nearly two decades. One of the first things he did when
he arrived in Minneapolis — having moved from London
telling his wife it would be just five years in the U.S.

— was to spend a good bit of time in Target stores,
shopping and watching how other people shopped.

He wanted to make the experience of shopping at
Target as frictionless and fun as possible, and to do
that he set about insourcing his IT workforce to create
aconnected, inspired, empowered team that delivered
results. That included hiring team members from
traditional channels, such as four-year universities, but
also looking for talent in less-considered corners. With
the support of his fellow executive leaders at Target,
McNamara embraced programs that gave tech training
to second-career chasers and people from
underrepresented backgrounds, such as women and
people of color.

"Over the last year, we've had former baristas,
teachers, line cooks and a sculptor start their
engineering careers with us,” McNamara told Target's
Bullseye View publication in 2021. “The way to build
great technology for Target’s guests is to build it with
engineers who represent Target's guests.”

The results? A team of 4,500 “of the brightest
technologists and data scientists in the U.S. and India
that help make Target one of the best omnichannel
retailers out there,” he said.

Embracing modern digital platforms has contributed
significantly to the company’s growth. Being able to
meet the massive spike in online traffic and store
pickups for infrequent, giant shopping events like
Black Friday and Cyber Monday positioned Target to
deliver what guests needed when the unexpected
interrupted every facet of daily life: The Covid-19
pandemic that began in spring 2020. That fiscal year,
the retailer grew sales by more than $15 billion, more
than its sales growth in the 11 years prior, with internet

sales exploding by more than 235%.

McNamara has said a strategy of “ruthless
prioritization” of projects cleared the way for his team
to focus on a handful of the most critical changes that
modernized Target’s business and primed it for growth.

On the heels of that success, McNamara retired as
executive vice president and chief information officer
of Target in January. He is the 2023 Leadership Award
recipient in the Minnesota ORBIE Awards.

On diversity and building top teams

McNamara, with his energetic personality and warm,
open demeanor, puts his people at the center of his
decision-making. He said one of the most rewarding
milestones in his 30-plus year career was being able to
create pathways to Target technology jobs for people
who perhaps hadn’t considered the line of work, or
who lacked exposure to the opportunity.

He and his colleagues developed new talent pipelines
by engaging with programs such as Dream Corps
TECH, Hackbright Academy and Genesys Works. “We
built a very innovative team, a very creative team. They
were brilliant engineers,” he said.

A high-performing team is a diverse team, McNamara
says. That includes not only people of varying gender,
ethnic and socioeconomic backgrounds, but also
“people who are introverts, people who are extroverts,
people who are creative, people who are operators,” he
said. “You have to have a mixture of talents, attitudes
and experiences.”

Teams that disagree and examine issues from diverse
perspectives make better long-term decisions,
McNamara says. “Having a diverse team is not a luxury,
it's not ticking the box. It's a necessity.”

Getting comfortable with uncertainty

The economy has had its ups and downs, the
workforce is in a state of flux with remote work, and
technology is, reliably, ever-changing. The conditions
in 2023 aren't so different from anything leaders have
been navigating for their entire careers, and

McNamara’s advice is to get comfortable with
uncertainty. “There has always been a high degree of
ambiguity about the future,” he said.

The planning horizons are longer at the executive level,
and “the only thing you know for certain is that
whatever you write down in a five-year plan or a
10-year plan is probably wrong,” he said. If you come to
a place where the plan calls for something that’s no
longer the best course, just change it, he said.

As his career progressed, McNamara says his focus
shifted from self-development to developing others
and creating a positive impact on the broader
community.

The ultimate win is when people who have worked for
him go on to become CIOs and executive leaders
themselves, he said.

It's a tremendous time to be an engineer, he said.

“Now, we take the internet for granted. But some of us
are old enough to remember when it was all brand-
spanking new and didn’t work terribly well. It was a
little bit of a shot in the dark, and you were pioneering
and inventing things that nobody had invented before.”

Software engineers today have tools that free them
from “an awful lot of drudgery” thanks to automation,
“and now you can spend your time thinking, analyzing
and creating.”

McNamara says despite what he thought when he
landed in the U.S. eight years ago, he's in Minneapolis
to stay, with one child in the city, one in London and
one in New York. “l wouldn’t miss Minneapolis in the
summer, it's just a terrific place,” he said.

He's set himself up to enjoy retirement with a winter
home in Europe and plenty of golf, cycling, tennis,
socializing, travel and learning about wine.

“I have alist of 1,000 books | want to read,” many of
them works of literature, he said.

Bornin Ireland, McNamara holds a bachelor’s degree in
engineering from the University College Dublin. He
serves on the board of Hawaiian Airlines.
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Is it possible

for cybersecurity to keep
up with my company’s
global ambitions?

Businesses today have operations spread across the globe.
At Comcast Business we're helping keep business data and systems secure
with the advanced intelligence and connectivity of global secure networking.
Learn how we can help transform your business today.

COMCAST
BUSINESS

MASERGY

I
FE:EFIT"-IET www.fortinet.com

The Worldwide
Cybersecurity Leader

Making possible a digital world you can always trust

@ Most Devices Deployed @ Most Patents @ Most Zero-Day Threats Discovered
() Most Third-Party Validations (~) Broadest Portfolio
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ORBIE | 1.in Cities CIO of the Year
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Amanda Alwy

SVP, North America IT &
Analytics (Region

CIO - North America),
ManpowerGroup

II[I

ManpowerGroup

Amanda has over 20 years of
industry experience, including
master data management,
business intelligence, supply
chain optimization, and
merchandising. Amanda

began her career at Target,
where she led enterprise-wide
improvements through strategy,
technology, data & analytics,
and process enhancements. Her
focus was on large scale change
initiatives with master data and
business intelligence systems.
In 2015, Amanda took on a role
at GS1US, where she helped
companies assess and improve
their data management.

SUCCESS STORY

Amanda led the successful
launch of ManpowerGroup's front
office transformation, which was
the largest scale deployment of
users in Bullhorn, Inc. to date.
Her team enabled an optimized
suite of tools for talent, recruit-
ers, and clients which has been
transformative. This optimi-
zation has led to significant
improvement in IT controls and
cyber security, while moderniz-
ing legacy architecture. Amanda
also ensured the successful
technology integration of the
ettain group acquisition into
Experis IT staffing solutions.
This integration doubled the
size of Experis and ensured one
merged team empowered with
technology to drive growth.

Brett Brunick

EVP & Chief Digital &
Technology Officer,
Thrivent

thrivent

Brett Brunick is EVP, chief
digital and technology officer
at Thrivent. Brunick oversees
digital, data and technology
functions while leading a
digital transformation that will
deliver experiences to meet
the changing needs of Thrivent
clients today and in the future.
Brunick is also leading the
enterprise into a new way of
working by implementing a
product operating model that
will help accelerate Thrivent's
transformation to serve
generations to come with client-
first, digital-first experiences.

SUCCESS STORY

We shifted Thrivent's focus to
modern client-first and digi-
tal-first experiences by working
to unify Thrivent's digital prop-
erties and increase productivity
for our financial advisors.

In two years, we've made con-
siderable progress establishing
foundational capabilities like
integration and data to deliver
meaningful value to our clients.
We are implementing a product
operating model that will help
accelerate Thrivent's transfor-
mation to serve generations to
come.

We believe talent is key to
success, leading us to reshape
our approach to technical talent.
We have onboarded more than
200 new team members and
established new product teams,
empowered to deliver value
faster to clients.

Kelly Aronson

SVP & CIO,
Andersen Corporation

-

ANDERSEN

Kelly is responsible for
enterprise information
technology strategy and
implementation and providing
strategic support to each

of Andersen’s divisions and
functions. Previously, she was
vice president of information
technology (IT) responsible for
Andersen enterprise customer
experience technology.

Kelly joined Andersen in the fall
of 2014. Prior to Andersen, Kelly
held a variety of IT leadership
positions at Target and other
organizations. She has a
Bachelor of Arts degree in from
Saint Olaf College.

SUCCESS STORY

My path to becoming Chief Digital
Officer at Andersen has been an
unexpected and adventurous
journey. As a first-generation
college graduate, who grew up
as the technology landscape was
being built and shaped for the
future, it has been exhilarating.
My interest in technology started
by helping my mom set up the
school computer lab, which led
to an obsession with computers,
a job at the college computer
center, and my first role as an IT
consultant out of college with a
sociology and communications
major. | have an insatiable desire
to learn and blaze new trails
wherever | go!

Luke Anderson

clo,
Cub

Luke and his growing IT team
are currently leading Cub and
Shoppers through a major
technology transformation
program. Prior to Cub, Luke
spent over 20 years leading IT
teams with multiple consulting,
CPG, and retail companies. He
has held leadership roles with
Accenture, Supervalu, Oliver
Wyman, and Schwan’s. His
consulting work focused on
retailers around the world. Luke
received his bachelor’s degree in
computer science and political
science at the University of
Wiscansin - Madison.

SUCCESS STORY

Luke and the Cub IT team have
been able to rapidly build a very
capable IT team, with a strong
team culture, all the while imple-
menting new and transformative
systems. The combination of
people, process, and technology
capabilities growth has created
a foundation for long-term suc-
cess of the overall Cub business.
The work of the IT team is cen-
tral to the broader transforma-
tion happening at Cub.

Mark Vaupel

VP of IT Services,
Hormel Foods Corporation

( Hormel )
Foods

As VP of information technology
services, Mark D. Vaupel is
responsible for leading and
managing the Hormel Foods'

IT resources and processes.
Mark began his career in 1996
as a computer analyst at the
corporate office. In 2000, he
became a senior computer
analyst and in 2002 became

the manager of information
technology planning and
strategy. He assumed the role
of director of information
technology services in 2004. He
assumed his current role in 2014.

SUCCESS STORY

| am leading a multi-year, stra-
tegic initiative for Hormel Foods,
including digitally transforming
our organization through best-
in-class processes, innovation,
and technology. This includes
standardizing, modernizing, and
optimizing business processes
and the supporting applications
and underlying IT infrastructure.
This has been especially valuable
for our company’s growth
through acquisition strategy by
being able to integrate our ac-
quired companies more quickly
and effectively. More than $4B
in net sales have been added
through acquisitions using this
approach. In fact, we completed
the integration of our recent
$3.35 billion acquisition of the
Planters® snacking business in
less than eight months.

Tammylynne
Jonas

Global CIO,
Donaldson

¥ Donaldson.
O el e

Tammylynne Jonas, Global

CIO for Donaldson Company,
owns technology end to end:
infrastructure, security,
application development and
analytics. Founded in 1915,
Donaldson (NYSE: DCl)is a
global leader in technology-

led filtration products and
solutions, serving a broad range
of industries and advanced
markets. Tammylynne sits on the
Board of Directors for Second
Harvest, MN-Tech, and MN BBB.
Jonas has an MBA in
International Business from
Marquette University, and
undergraduate degrees in
Mathematics, English and
Spanish.

SUCCESS STORY

Our Donaldson IT team has
helped our company complete
several acquisitions over the
past few years. From completing
due diligence, to evaluating
security and compliance, to
designing and executing system
integrations, our IT team has
been a strategic partner to

our business teams. We have
enabled company growth and
expansion through recent Life
Science acquisitions.

| am proud of how our glob-

al teams work together to
integrate new companies into
our environment. | am grateful
for the partnership across the
organization, and | look forward
to delivering more foundational
capabilities in the future!
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Bob Bruckner

clo,
Ames Construction

A

Ames Construction

Bob leads a team of IT
professionals who create,
maintain, protect and repair
the computers, network, data
storage and communication
systems throughout Ames
Construction. Joining the
company in 1997, Bob has been
tasked with many challenges
from Y2k coding problems to
the cloud technology of today.
He researches ever-changing

IT trends and assesses
opportunities to help Ames stay
competitive. Bob graduated with
a double-major in computer
science and mathematics from
the University of Minnesota
Morris.

SUCCESS STORY

“The exceptional people who
make up our team are a vital
factor in our success” is a quote
from the Ames Construction
website and is the key to our IT
success. The IT professionals at
Ames understand the business
and work together to utilize and
support technology. Our team is
flexible and “wears many hats”
to react to business demands,
but not let technology control us.
Fifty percent of our dedicated
team has over 10 years of Ames
experience to understand and
make the right decisions. We
have a great team, that has done
great things, at a great company!

Hitesh Patel

clo,
Sleep Number

sleep @ number

A results-driven executive
leader with a comprehensive
information technology
management background as
well as business operational
responsibility for customer
service centers. | have a proven
track record in implementing
systems and strategies that
increase revenue growth and
brand visibility on a global scale.
My background includes
experience in managing an IT
department comprised of 500+
employees across Europe,

Asia, North America, Mexico,
India, and Canada in distributed
development units with budgets
exceeding $120M.

SUCCESS STORY

My biggest success story been
to change the culture of the
Technology Teams to take on a
higher level of accountability
and ownership of business
outcomes. The teams have been
empowered to have a seat at the
table and build strong relation-
ships with our business partners
so that we can influence the
long-term strategic direction of
the company. This has led to our
business partners having greater
confidence in the team’s ability
to deliver technology portfolio
that balances the delivery of
Technology Debt whilst also
delivering business capabilities
that drive revenue and efficien-
cies across a broad spectrum of
the business.

Dr. Jacquelyn

Malcolm Bailey

Vice Chancellor of IT & CIO,
Minnesota State Colleges
and Universities

MINNESOTA STATE

Dr. Bailey brings over 20 years
of distinctive higher education
experience and has been a
leader both at the campus

and system levels. She is
committed to delivering complex
information systems that
support access to affordable
and equitable education and
increase the economic viability
of students. Dr. Bailey is an
active thought leader in the
higher education technology
space through her engagement
with EDUCAUSE and other IT
community organizations. She
also teaches a graduate course
in crisis communications. She
holds a bachelor's degree from
Drexel University (PA), a master’s
from The George Washington
University (DC), and a doctorate
from Delaware State University.

SUCCESS STORY

My greatest accomplishment
thus far is leading a multi-mil-
lion dollar ERP implementation.
Minnesota State has chosen to
acknowledge and rise to the
challenge of how we support the
changing needs of our students
by implementing a bold and
innovative technology solution,
grounded in the principles of
equity and access. We believe we
will be used as a strong use case
for higher education IT systems
to support the onboarding of
Cloud, SAAS-based software
solutions, in a multi-institutional
based format. Upon complete
implementation, this will be the
first-ever ERP implemented in
higher education of this scale
and complexity on this platform.

Julius Chepey

Clo,
ATS

Julius joined ATS in 2021 to serve
as the company'’s first chief
information officer. In this newly
created role, Julius will provide
leadership for the development of an
information technology (IT) platform
that will enhance ATS' success by
delivering value through technology
and product innovation.

An IT leader for over two decades,
Julius was previously CIO for two
Minnesota-based companies
(Mortenson Construction and APi
Group) as well as a senior IT Leader
in Atlantic Canada for J.D. Irving,

a large, diversified, family-owned
corporation.

Julius also serves on the board of
Bridging Hearts, which provides
quality social connections, both
online and in person, for an
underserved population of isolated
and lonely young adults with learning
differences, including autism
spectrum disorder.

Helping others succeed through
active IT mentoring and coaching

is a key interest of Julius’. He also
enjoys traveling with his wife and
visiting relatives across the U.S.
His most recent hobby is learning
recurve archery, which he says is
harder than it looks.

SUCCESS STORY

Guided by the leadership of Julius
Chepey and a vision to be the

most sought-after transportation
provider in the world, the ATS IT
team has evolved to become a
catalyst for facilitating innovation
and excellence throughout the ATS
organization and beyond. Through a
sustained commitment to process
discipline and building alignment
across the organization, Julius has
guided ATS digital transformation
capabilities and the launch of
technologies that provide a new
revenue stream and measurable
efficiencies in just two short years.
Julius has been a driving force in
readying ATS to shine as an industry
leader in technology.

Shawn Quant

Managing Director -
Chief Information &
Operations Officer,
Piper Sandler Companies

PIPER | SANDLER

Shawn Quant is the chief
information and operations
officer for Piper Sandler
Companies, and president

for Piper Jaffray Investment
Management. He is responsible
for the strategic direction

and management of the firm's
business information systems,
trading and technology
infrastructure, global securities
clearing and operations, and
global middle office. In his

role as the president for Piper
Jaffray Investment Management
he is responsible for day-to-day
operations of the investment
manager including finance,
investor relations/marketing,
and operations.

SUCCESS STORY

While there are many accom-
plishments that | am extremely
proud of over the last 14+ years
as Piper Sandler’s Chief Informa-
tion & Operations Officer, | am
the proudest of the culture we
have created and the team we
have developed. It is our duty as
leaders to create an environment
where team members are chal-
lenged and able to grow, where
they are encouraged to share
their ideas, and where they can
see the results of their efforts.

| feel that we have been able to
create this environment at Piper
Sandler and this is the basis for
our success.

Tony Peleska

VP & CIO,
Kraus Anderson

KRAUS-ANDERSON

| have been recognized as a
technology leader known for

my futuristic strategic vision

to achieve business goals.

With more than 25 years of
business-oriented technology
experience in the legal, banking,
construction, manufacturing and
financial services industries.
Currently, as the VP and CI0

at Kraus Anderson, | provide

a unique blend of financial
acumen, global IT vision and
partnerships and cutting-edge
software solutions. Before
joining Kraus Andersan in 2020, |
was CI0 at Minnesota Housing.

SUCCESS STORY

Upon being hired at Kraus Ander-
son, it was evident on day one
that the organization valued re-
lationships, staff and culture. It
was also evident that they want-
ed achange in IT. They wanted a
business partner who would help
them utilize technology better,
help streamline processes and
someone who wanted to listen
and learn the business. They
wanted someone to help take
them to the next level of IT and

| was lucky enough to be in the
right place at the right time.
Together, we are transforming
Kraus Anderson and the industry
to meet the needs of the future.
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Andy Dulka

Clo,
Restaurant Technologies

RESTAURANT
TECHNOLOGIES

Andy Dulka, CI0 at Restaurant
Technologies, capitalizes on over
25 years of experience to drive
business success and cultivate
high-performing teams. With a
notable leadership history as CI0
at Starkey Hearing Technologies
and Regis Corporation, and
additional IT roles at Allianz

Life and Best Buy, Dulka blends
strategic and operational
impact. He is a proud alumnus of
Saint John's University.

SUCCESS STORY

Leading a team that has suc-
cessfully delivered the first half
of a transformational road-
map, all while maintaining the
normal day-to-day of a growing
company, is a true success.

The ability of the team to come
together, pivot as necessary,
and take care of our employees,
customers, all while executing
our strategy has been fantastic
to be a part of. It speaks to our
company's culture, values, and
employees. This achievement

is a testament to our team'’s
customer-centric approach,
uncompromising character, com-
mitment to change, courage in
the face of daunting tasks, and a
robust sense of community.

Brian Bakken

VP of IT,
Loram Maintenance
of Way, Inc

LORAM i=.

Brian Bakken is a dynamic global
IT leader with over four decades
of experience within software,
distribution, and manufacturing
industries.

Known for driving transformative
change and influencing business
decisions, he strengthens

global working environments,
equips and empowers IT teams
for success, and leverages

his expertise to align with

and accelerate company
growth. With a track record of
implementing technology-driven
strategies, he is a trusted leader
in achieving impactful results.

SUCCESS STORY

To meet the demands of its glob-
al operations, Loram recognized
the need for an IT department
with a global mindset.

Under my guidance, we adopted
innovative strategies, fostered
open communication, and
expanded our areas of responsi-
bility. We implemented effective
governance which revolutionized
our project prioritization, work-
flow, and execution.

Through my vision and leader-
ship, the IT department achieved
remarkable success. We evolved
into an efficient global team
aligned with the company’s
vision. Our dedication and
expertise drove this transforma-
tion, positioning us for continued
growth and a meaningful
contribution to Loram’s future
achievements.

Christopher
Davis

Cio,
The Tile Shop

wibelile Shop

Christopher Davis is an executive
leader with demonstrated
information technology,
ecommerce, and program
management expertise. He is
responsible for all technology

at The Tile Shop as well as their
online business. Prior to 2020,
his 30-year career included
senior leadership positions as
chief information officer for
Mspark and Express 0il Change
& Tire Engineers, and vice
president of technology at Sleep
Number. Christopher also worked
for PricewaterhouseCoopers,
IBM, Maytag and Whirlpoal in
progressive leadership roles.

SUCCESS STORY

Building and developing the IT
team that transformed the tech-
nology function into a critical
business service has been my
greatest accomplishment at The
Tile Shop. This team consis-
tently delivers stability, value
and innovation. This required
developing a strategic vision and
consistently providing impactful,
high-value solutions without
business disruption. In under
three years, this team upgraded
our network and telecom, mi-
grated to Microsoft 365, doubled
ecommerce sales, strengthened
our security posture, implement-
ed a new point-of-sale solution
with embedded CRM, and sig-
nificantly expanded our luxury
vinyl product line, all helping to
increase sales, cut costs and
reduce risk for The Tile Shop.

Dennis Keane

VP & CIO,
Red Wing Shoe Company

Dennis Keane, Red Wing Shoe
Company’s Chief Information
Officer, is known for his
expertise as a technologist,
advisor, and industry thought
leader. With a successful career
in software development and
enterprise IT leadership, he
excels at aligning technology
with business objectives.
Previously, Dennis served

as Bosch's Global Head of
Engineering, overseeing
diagnostic software. He holds a
Computer Engineering Degree
from the University of Central
Florida and a Mini MBA from the
University of St. Thomas.

SUCCESS STORY

My greatest accomplishment

in my current role is build-

ing a team that is trusted to
consistently deliver business
outcomes. Developing a strategy
and plan is one thing, executing
that plan is another. | believe
that execution is a key part

of strategy, and technology
organizations should bring this
execution discipline to the busi-
ness, enabling a company to take
a strategy plan and operational-
ize it. Towards that end | focus
on people, surrounding myself
with a strong team who know
what right looks like, building a
culture based on trust, respect,
and teamwork, and empowering
that team to deliver.

Heather
Anderson

CTO,
Northmarq

*

n

Northmarq

As CTO, Heather Anderson
leads Northmarg's digital
transformation across all
business lines, including
application development, cloud,
data and information security.
She is an accomplished leader
who excels at understanding
business needs and developing
technology solutions that drive
business strategy.

She has over 20 years of
progressive technology
experience, beginning

as a software engineer
before transitioning into IT
management. Heather has
a reputation for building
high performing teams and
transforming them into agile,
customer-oriented change
agents.

SUCCESS STORY

Historically at Northmarg, IT
would share roadmaps with
business and try to get them
excited about it. However, there
wasn't alignment with business
strategy and assumptions were
made about what the business
wanted or needed. Introducing
Product Model in 2021 and
aligning Product Owners to
each business line was a game
changer. We now partner closely
with the business to understand
their strategy and collaborate
on how IT can help them reach
their goals. Feedback has been
overwhelmingly positive, and our
business partners are getting
more from IT and they see a
direct impact on meeting their
strategic objectives.

Jeffrey Strang

Director, IT,
Christensen Farms and
Feedlots, Inc

Jeffrey has over 24 years of
experience leading IT teams to
deliver value and innovation to
the arganization and industry.
His passion is doing his part

to help feed the world. He has
spent his career is in food
manufacturing with a focus on
integrating acquisitions and
automation. Prior to joining
Christensen Farms in October
2021, Jeffrey spent the last
decade leading IT organizations
for Global 1000 and Fortune 500
businesses.

SUCCESS STORY

| have been blessed in my career
with learning opportunities and
great leaders. | was given a
chance to succeed very early in
my career and have worked very
hard to maintain that trust. My
career accelerated around 2009
when | was able to serve a global
business and execute over a
dozen mergers and acquisitions.
This provided exposure to many
business models, business chal-
lenges, conflicts, opportunities,
and successes. As a technolo-
gist, | have supported, imple-
mented, or decommissioned
hundreds of different tools. | am
very grateful to those that have
helped with my success.
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Dr. Casey
Gordon

clo,
College of Saint Benedict
and Saint John's University

COLLEGE OF

Saint Benedict

e
Dr. Casey Gordon is the Chief
Information Officer at the
College of Saint Benedict and
Saint John's University (CSB/
SJU). In her current position at
the College of Saint Benedict
and Saint John's University, she
has embraced the opportunity
to create and lead a vision
for information technology in
partnership with stakeholders
across the institutions. She
is a dedicated professional,
highly experienced in building
relationships and in leading
department operations, digital
transformation initiatives, and
technology support.

SUCCESS STORY

| believe my greatest accom-
plishment is the development

of my staff to be leaders at our
institutions. Not just leaders of
technology, but true business
leaders and partners who
understand that our mission is to
help students flourish. | strive to
set an example of the powerful
impact we can make in our stu-
dents’ lives when technology and
strategy are married together
with a strong focus on improving
the student experience.

Cheryl Nygaard

VP of IT,
Minnesota Vikings
Football, LLC

Cheryl Nygaard is the Vice
President of Information
Technology for Minnesota Vikings
Football, LLC. She has been
dedicated to the organization
since 1999. In her position, she
leads a team that is focused

on continued development and
improvement of a robust and
secure technology environment
that was implemented to help
each staff member reach
individual and organizational
goals.

SUCCESS STORY

My greatest accomplishment
took place in 2020 transitioning
250+ staff to work remotely

due to the COVID-19 pandemic.
We were able to configure all
staff for remote access and
launched Microsoft Teams to
collaborate and communicate
without missing a beat. During
the pandemic | also led the tech-
nology efforts for a successful
virtual NFL draft. We designed

a plan that was well tested and
had redundancies in place in
the event there were any issues.
These accomplishments were
significant to the success of the
football team as we continue to
build a roster that will help us
win the SuperBowl.

David Lloyd

Director of IT,
Park Industries

W Parkindustries

Pracision. Pertarmance. Fesce of Mind

My career has focused on
providing people, process, and
technology leadership. | have
worked in many industries,
public and private organizations,
medium to large companies,

and one of the Big 4 consulting
companies. My focus has been on
leveraging advanced technology
to drive business success
through business process
automation, digitalization, and
delivering innovative solutions to
meet market needs. | have had
immense success implementing
collaborative and efficient
processes that drive accelerated
solutions and improved
satisfaction.

SUCCESS STORY

I have transformed Information
Technology at Park Industries
by developing a collaborative
approach to technology projects
and the implementation of ad-
vanced technologies that deliver
innovative solutions internally
and externally. We have seen in-
creased value add from software
developers with a wide range

of skillsets and experience due
to the deployment of low-code
and the implementation of an
effective Agile Scrum process. |
have led the focus on business
process automation and digita-
lization which brings substan-
tial annual savings based on
efficiency gains and contributes
to improved financial out-
comes. | have developed strong
partnerships with technology
and consulting partners driving
accelerated successes.

Jeremy DeBord

VP of E-commerce
and Technology,
Quality Bicycle Products

Q

QUALITY BICYCLE

PRODUCTS
Jeremy DeBord joined Quality
Bicycle Products in 2003, and
has been a member of the senior
leadership team since 2019,
when he took responsibility for
0BP’s e-commerce activities
and technologies. In 2020, he
added all technologies to his
scope of work, as the Vice
President of E-commerce and
Technology, with responsibilities
for traditional IT, emerging
technologies, and operational
contributions including
cybersecurity and automation
opportunities.

SUCCESS STORY

| didn't intend to be a technology
leader when joining OBP twenty
years ago - | just loved bikes.
Over my first 8 years with the
organization, | learned as much
as possible about what made

us successful and the leader

in our industry. Often, a key
ingredient in our secret sauce
was our willingness to develop
new technology solutions that
allowed us to deliver value to our
customers. 0BP has had a strong
technology team for decades,
and | was able to support their
success through solution
development, business context,
and leadership - and am honored
to continue this contribution.

Mark Blais

clo,
Channel Partners Capital

CHANNEL

Mark Blais joined Channel in
2019, assuming the CIO role and
is responsible for ensuring all
technologies and resources
deliver best-in-class industry
solutions.

Prior to joining Channel, Blais
has held senior technology
leadership roles within
companies including Digi-Key,
Target, Veritas, and Lasersonics.
His background leading
enterprise development teams
offers experience in varied
industry verticals including MRI,
credit, electronics, distribution,
and retail. Blais has led teams
successfully through the rapidity
of change that technology
brings.

SUCCESS STORY

My success directly reflects my
team’s success. We succeeded
together with engagement from
the right people who delivered
amazing technology solutions
during a period of tremendous
growth. A great leader surrounds
themselves with great peaple. An
even greater leader guides them
to collaborate, align, and support
each other as a team. Once this
happens, all are privileged to

be in an organization of caring
and engagement, capable of
delivering remarkable results. |
would like to humbly think that |
had some influence in developing
the great people in IT at Channel.

Mike Casey

cio,
NAMSA

NAMSA

Mike Casey is the Chief
Information Officer for NAMSA.
Mike has broad experience in
leading technology-enabled
company transformations, high
value IT investment delivery,
enterprise implementations,
optimizing operations, and
M&A. Mike has served as the
IT leader at three medical
device companies, where he
helped drive the business
transformation needed for
profitable growth. At AT&T
Wireless, Mike helped lead

the build and launch Midwest
wireless markets and a high-
speed national distribution
center.

SUCCESS STORY

NAMSA's success story, of which
the IT team is contributing,

is to provide the science,

the expertise, and the digital
capabilities our customers need
to deliver life saving and life
improving solutions to patients.
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Brad Newton

clo,
North Memorial Health

NORTH

MEMORIAL HEALTH

Over the past 15+ years, Brad has
acquired extensive experience
in providing strategic vision and
tactical leadership to execute
innovative, cost-effective

IT solutions that enhance
operational efficiency and drive
consistent revenue growth
across complex healthcare
systems. This experience has
enabled Brad to thrive as a
trusted modernization and
transformation expert. Brad is
currently serving as CI0 of North
Memoarial Health in Minnesota,
following a decade of healthcare
IT leadership roles in Atlanta.

SUCCESS STORY

The Technologists at North Me-
morial know that their jobs are to
support humans, not to support
technologies. They have become
adept at identifying sources

of “digital friction” and helping
healthcare providers focus on
patients instead of technology
distractions. By improving our
customer service, support and
change management skills, our
health system has saved patient
lives using predictive models,
we have lightened the nursing
workload for patients receiving
IV medications, we have enabled
temporary nurses to quickly use
complex technologies, and we
have implemented Al/ML models
that help providers save lives

by predicting deterioration of
patients’ conditions.

Eric Hanson

clo,
Starkey Hearing
Technologies

) U
:}f Starkey

Eric is a visionary CI0 with over
20 years of industry experience
spanning manufacturing,
insurance, and financial
services. He adapts his
leadership style in response

to a broad range of situations
and challenges and encourages
other leaders to respond flexibly
to change. Eric establishes

an organizational culture

that embraces ambiguity and
nimbly responds to change.

He champions an innovation-
friendly culture and develops
breakthrough ideas that

build sustainable competitive
advantage for the organization.

SUCCESS STORY

At Starkey, our number one
achievement is radical culture
change. In just one year, we
have moved from order-takers
to innovative influencers. This
was accomplished by appoint-
ing change agents into key
leadership roles, restructuring IT
to promote critical capabilities
and thinking, emphasizing a new
mission and vision, focusing on
business outcomes, identifying
and leveraging strategic part-
ners, setting a clear IT strategy,
rewarding innovative thinking
and outcomes, and becoming an
obsessive learning organization.
We have been rewarded with
the responsibility to plan and
execute Starkey's corporate,
strategic objectives and lead
the Digital Customer Experience
function.

Julie
Flaschenriem

Cio,
Hennepin Healthcare

\ L
Tge
Hennepin
Healthcare

Julie Flaschenriem is a pa-
tient-centered Healthcare CI0
with a reputation for leading
enterprise-level business
transformation and leveraging
technology to improve patient
outcomes and reduce the total
cost of care. She has a passion
for building great teams and
working with those teams to
improve patient outcomes,
patient experience and reducing
the total cost of care often
employing Kaizen/Lean methods
to deliver continuous improve-
ments and cost-effective
business solutions.

SUCCESS STORY

The greatest accomplishment in
my current role is the devel-
opment of my team. We went
from a group of individuals to

a team that works together

to make things better for our
patients, care teams and team
members. This transformation
was the base for building trust
across the organization, leading
to transparency of our work

and financials, and changes

in governance. We played a
critical role during the pandemic
including quickly sending teams
home, delivering on telehealth
solutions, key roles in the inci-
dent command and developing
solutions to serve the care team
and our patients needs.

Mark Gingrich

clo,
Surescripts

/7 N\ .
surescripts

As Chief Information Officer,
Mark loves being in the middle
of healthcare, where he can
positively impact virtually every
step of the patient journey. In
2001, he started RxHub, leading
its IT build-out until 2008,
when RxHub and SureScripts
consolidated operations.
Before then, he was a founding
member of Abaton.com which
was acquired by McKesson and
introduced new technologies
at United Healthcare, where he
holds a patent and numerous
awards for expert systems.

SUCCESS STORY

As one of Surescripts’ first
employees 22 years ago, Mark
helped lead the organization
through a number of significant
growth opportunities, indus-
try challenges, and personal
triumphs.

In 2022, under Mark's technology
leadership, Surescripts helped
over two million healthcare pro-
fessionals and organizations ac-
cess information for nearly the
entire US population receiving
care. Additionally, Surescripts
processed nearly 22 billion
secure clinical transactions.

Mark is personally involved in
industry efforts to drive greater
information sharing across
healthcare as a board member
of the National Council for Pre-
scription Drug Programs (NCPDP)
and as operating and steering
member of HL7 Da Vinci and FAST
respectively.

Michael Error

clo,
BCBS of North Dakota

@/ ND

Michael Error has worked in
Information Technology for
over 35 years with more than
15 years in varying Executive
Management roles. He has
been the VP of IT at BCBSND for
the past 6 years. Michael has
experience in all aspects of

IT - Applications Development,
Infrastructure, Architecture.
Michael is passionate about
solving problems businesses
face, including areas such as
Business to IT alignment, and
large transition efforts such
as cloud adoption, and Digital
Transformation.

SUCCESS STORY

| feel that my success at
BCBSND can be fully contrib-
uted to my IT team and senior
management. |'ve been lucky

to work with great leaders and
phenomenal team members. Our
team members have been able
to contribute significant and
tangible solutions through our
Business Process Modernization
initiative. Several divisions have
already worked with our BPM
team to automate repetitive
tasks, increasing efficiency and
improving productivity. A notable
achievement for my leadership
team was the creation of a
Digital Strategy. This strategy

is helping our organization to
stay competitive and meet the
evolving needs of our customers
and stakeholders.

Tim Getsay

EVP, Integration and  Per-
formance,
Gillette Children’s

.\{gilleﬁe

L. CHILDREN'S

| came to Gillette in the newly
created position of Vice
President, Information Systems
in a time of organizational
transition. The CEO of 26

years was retiring and the
infrastructure and information
systems of the highly acclaimed
organization had not scaled

to meet the future needs of

the institution. In addition, the
organization was just emerging
from what would be deemed a
failed electronic medical record
(EHR) implementation. Over

my time with the organization,
my portfolio has continued to
grow as our success builds. My
current responsibilities include
strategy and operations for
Patient Access, Charge Integrity,
Information Systems, Quality and
Accreditation and the system-
wide process improvement
program - Performance
Excellence.

SUCCESS STORY

My most significant accom-
plishment is changing how this
organization uses Information
Technologies (IT). From early

in my career, | have had the
aspiration to evolve IT into the
primary disruptor and change
agent for an organization.
Instead of thinking of IT as the
deployment of wires, software,
and equipment, we transformed
itinto a resource and capability
that can positively influence the
whole spectrum of organiza-
tional improvement. We have
aspired to it but are now finally
achieving it.
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Adam Mishler

SVP, Global CISO,
Best Buy Co., Inc.

BEST
BUY.

Adam is the Chief Information
Security Officer at Best

Buy where he leads a team

of seasoned, risk-minded
practitioners charged with
ensuring that systems and
information assets are
protected. He is passionate
about risk management and
information security, specifically
protecting Best Buy and its
customers and employees, while
also acting as an enabler as the
business transforms, innovates,
and pursues new strategic
growth opportunities.

SUCCESS STORY

A security organization’s role is
to protect the organization from
cyber threats while also enabling
business growth. This balance
isincredibly important and
challenging, with the constant
push and pull of managing risks
while enabling the safe pursuit
of emerging technology, new
business offerings, partnerships,
and acquisitions. Our greatest
accomplishments are centered
around the strong foundation

of our team and the overarch-
ing culture of care that we've
cultivated across the enterprise
- our position as partners and
collaborative business enablers,
and the opportunities for growth
and development that we've
created to bring more people
into the cybersecurity field.

Chris Tyberg

Divisional VP,
Cybersecurity and CISO,
Abbott

cCJ

Abbott

Chris Tyberg is Chief Information
Security Officer at Abbott. He is
responsible for establishing and
managing the enterprise vision,
strategy and program to ensure
the company's information as-
sets, technologies and products
are adequately protected.

Chris holds various leadership
roles in industry and trade
associations that are focused

on developing standards and
best practices for healthcare
security.

Chris holds a Bachelor of Ac-
counting with a minor in Comput-
er Science from the University of
Minnesota-Duluth.

SUCCESS STORY

The healthcare industry has not
been known for its leadership

in cybersecurity; however, we
are committed to changing

that. Healthcare is a com-

plex ecosystem with diverse
stakeholders. We are focused on
collaboration with other man-
ufacturers, our customers and
governments, to maximize our
efforts across the industry. We
have taken lead roles in industry
groups that are developing new
standards around cybersecurity
transparency, improved threat
information and developing cy-
bersecurity best practices. The
Abbott team has demonstrated
that by extending a helping hand
across what have historically
been adversarial boundaries,
we can create positive change
for the betterment of the entire
industry.

Rohit Tandon

VP & CISO,
Essentia Health

W7 Essentia Health

Rohit Tandon has over 20 years
of industry experience in private
and public sector. Rohit was the
former State CISO at the State of
Minnesota, and has also worked
for Mayo Clinic to build secure
healthcare technology. Rohit
has developed enterprise-wide
cyber security programs from
establishing vision to directing
resources to execute in multiple
regulated industries. Rohit is
appointed on the Minnesota
Cybersecurity Taskforce, and
shares his knowledge to build
future talent as a professor.

SUCCESS STORY

A CISO must guide risk decisions
in a faster and less burdensome
manner. Speed and agility are
now expected in our fast paced
and complex world, and cyber-
security must be responsive
and nimble to enable business
strategy. At Essentia, my team
must support decision-makers
to move at their own pace with-
out losing sight of cyber risk as
they balance trade-offs. We see
this as an opportunity to build
relationships to advise and em-
power leaders to prepare for the
unforeseen cyberattacks. | am
grateful to be a part of the ORBIE
award, and thankful to have met
many like-minded leaders.

Tony Taylor

CISo,
Land 0’Lakes, Inc

LAND IV LAKES INC.

Tony Taylor has held multiple
infrastructure and security lead-
ership related roles throughout
his career and is currently the
CISO for Land O’Lakes, Inc. Under
Taylor’s direction the IT Infra-
structure and Security functions
have enabled business growth
through secure highly available
platforms operating as a shared
service across the enterprise.
The Security & Privacy team also
advise and provide virtual CISO
services to many of its coopera-
tive members.

SUCCESS STORY

Our greatest success story is
our workforce planning & talent
development programs we have
established. This effort puts a
premium on talent development,
hiring from within and intern
conversion to fulfill our talent
needs. It has resulted in high
levels of employee engagement
and low turnover. Organizational
roles are well defined providing
all employees visibility to skills
and experiences needed for
future advancement. We provide
every employee the opportunity
to expand beyond their current
role in anticipation of developing
the skills to be ready for the next
opportunity. We also identify
security champions across other
IT teams that build future talent.

Vince Aimutis

VP - Director of Information
Services\CISO,
Federated Mutual Insurance

FEDERATED
!NSDMMI-Z’W'

Vince Aimutis is the Vice
President - Director of
Information Services and CISO
at Federated Mutual Insurance
based in Owatonna, MN. Over
a17-year career, Vince has
served many roles including
Network Infrastructure,
Software Development, Project
Management, and Information
Security. In his current role, he
leads the Information Security,
Infrastructure, Helpdesk, Client,
and Middleware teams.

Vince has been a Big Brothers,
Big Sisters Big for over 13 years,
helps raise millions of dollars
annually for BBBS of MN through
the Federated Challenge, and is
active in several other charities.
He serves on the Evanta CISO
Governing Body, several CISO
Advisary Councils, and enjoys
networking with peers as often
as possible. Qutside of work,
Vince and his wife Kelsey have
many hobbies including traveling,
cooking, fishing, gardening, and
being major foodies.

SUCCESS STORY

Vince's career journey and
success can be attributed to a
desire to constantly learn and
improve, never shying away from
a challenge, and building strong
relationships in the teams he's
been a part of. He credits Feder-
ated Insurance's amazing culture
and people for providing him the
opportunities to shine in the vari-
ety of roles he's held. Successes
he is most proud of in InfoSec
are mentoring and developing

his team and leaders, building a
recruiting pipeline of talent, and
having teams that consistently
execute on the strategic roadmap
to demonstrate year-over-year
improvements.



SEPTEMBER-8, 2023 B17

MINNESOTACIO®:YEAR

ORBIE
AWARDS

High-profile event sponsorship
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Be a part of our most popular events
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Women’s Economic C-Suite Diversity

CONGRATULATIONS Advancement  Development  Awards & Inclusion
TONY PELESKA!
Get the most from your marketing spend

2023 Enterprise ORBIE Finalist by investing in an event sponsorship

Contact: Whitney-Lehr Koening | wlkoening@bizjournals.com

KRAUS-ANDERSON® or learn more at: BizJournals.com/EventSponsorship
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It matters who you work with.

You lead our companies, cities and communities. Often as unsung heros, you keep our world
moving forward, navigating an increasing rate of change while continuing to innovate.

And we're proud to partner with you.

As the underwriter for MinnesotaClO, Tricom works to support its mission to
underscore excellence in information technology. Congrats to the finalists,
winners, and every CIO who goes above and beyond for their community.

At Tricom, we connect businesses with top IT talent and job
seekers with the opportunities they need to thrive.

Learn more at Tricomts.com.
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IT & ENGINEERING STAFFING

SECOND HALF
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Want more business? Create more
thought leadership content.

71% of our clients say content marketing has directly led to winning
new business.

Make a lasting impression and raise your brand’s credibility through
branded content and find out why 78% of The Business Journals readers
said they would like to see more content from industry leaders.

Start generating more business today!

Contact: Whitney-Lehr Koening | wlkoening@bizjournals.com
or learn more at: BizJournals.com/BrandedContent

Scan to learn more

*2023 State of Marketing Among Business Journals Advertisers Report
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